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September 16,2004 
MEMORtQ~DUM OF AGREEMENT 
In consideration of the mutual promises contained in the Collective Bargaining 
Agreement by and between The Municiual Housing Authority for the City of Yonkers (the 
"Employef' or the "Authority"), with administrative offices at 15 1 1 Central Park Avenue, 
Yonkers, New York 10710 and Local 456 International Brotherhood of Teamsters. AFL-CIO, 
(the "Union") with offices at 160 South Central Avenue, Elrnsford, New York 10523 which, by 
its terms, expired on December 31,2001, the parties agree to continue said Agreement, including 
all attached documents, unchanged in all respects, for the period January 1,2002 through 
December 3 1,2004, except as follows: 
.Y 
1. Adoption of terms contained in the 1 - 1-99 through 12-3 1-01 Anreernent as ~ r o ~ o s e d  by 
the Union 
\ 
The Employer and the Union (the "parties") shall acknowledge the accuracy of the 
contract terms stated in the Agreement prepared by the Union by signing and exchanging copies 
of said document at the time this Memorandum of Agreement is entered into. 
2. Apvlication of the terms of this Aaeement 
A. Unless otherwise expressly stated in this Agreement, the contract changes agreed 
to herein shall be effective as of the start of the pay period following ratification 
of this Agreement. In addition, all such economic increases andlor contract 
changes specified to be effective as of a date prior to, contemporaneously with, or 
subsequent to, the effective date of this Agreement, shall be effective as of the 
start of the pay period closest to the specified effective date. 
R E C E I V E D  
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B. All contract changes agreed to herein shall apply solely to employees who are 
employed by the Employer as of the date that this Agreement is ratified by the 
parties except that employees who have retired or died during the term of this 
5 
Agreement, but prior to the date of ratification of this Agreement, shall be 
deemed to be entitled to the retroactive wage increases provided for herein 
for the period of time prior to their retirement or death. 
C. This Agreement shall be binding upon the Employer only if, and only to the 
extent that, it is: 
1. Ratified by the Employer's Board of Directors, and 
2. It is not voided and/or denied requisite fimding, in whole or in part, by the 
Department of Housing and Urban Development. 
D. Should any provision of this Agreement be voided and/or declared unenforceable 
pursuant to Sub-section C. above, the remaining terms and conditions of this 
Agreement shall remain in full force and effect throughout the duration of this 
Agreement. 
ARTICLE I11 
COMPENSATION 
Section 8. Direct Deposit. An employee may elect to enroll in the Employer's Direct 
Deposit program, if any, with the Hudson Valley National Bank or any other banking institution 
subject to the terms of the Employer's agreement with such bank(s). 
APPENDIX "A" 
WAGE SCHEDULE 
The amounts stated in Appendix " A  of the January 1, 1999 through December 3 1, 200 1 
Agreement for the calendar year beginning January 1,200 1 shall be increased for each job 
classification and category as follows, subject to the terms and conditions of Section 2. above. 
January 1,2002 
4% 
January 1,2003 
4% 
January 1,2004 
4% 
5. ARTICLE V 
UNIFORM WORK CLOTHING 
The Employer shall provide each employee with the following allotment of uniforms 
every two (2) years: 
five (5) shirts 
five (5) pairs of trousers 
two (2) jackets 
one (1) set of foul weather gear 
Said uniform shall be maintained by the employee at hisher sole expense. 
The Employer shall provide a voucher for sixty dollars ($60.00) to each employee to 
purchase one (1) pair of safety work boots each year. Such vouchers shall be issued on or 
about the first (lSt) payday in March of each year. 
Effective as of the first of the month following ratification of this Agreement, the voucher 
amount for the remainder of the Calendar Year 2004 shall be increased by ten dollars ($10.00) to 
a total amount of seventy dollars ($70.00). The voucher amount for Calendar Year 2005 shall 
likewise be increased by ten dollars ($10.00) to a total amount of eighty dollars ($80.00) to each 
employee to purchase one (1) pair of safety work boots each year. 
ARTICLE VII 
VACATION WITH PAY (ANNUAL LEAVE) 
Vacation Carry-over. The parties are to be in full compliance with the terms of 
this Section on or before December 31,2005. 
Scheduling. Vacation schedules shall be established by the Employer. It is 
understood that employee preferences, while not binding upon the Employer, 
shall be considered in establishing the vacation schedule. Written requests for 
vacation time off submitted to the Employer prior to February 15" in each year 
shall be honored on the basis of seniority, subject to all other terms of this Article. 
Vacation requests submitted after said date shall be considered on a first-come- 
first-served basis, subject to all of the other terms of this Article. The vacation 
year shall extend from February 1 5 ' ~  through February 1 4 ' ~  on an annual basis. 
In the event that an employee fails to submit hisher request for accrued but 
unused vacation time prior to September 1'' in each year, the Employer shall 
schedule such vacation time prior to the following February 14" after taking into 
account a.) the employee's stated preference, if any, and seniority, and b) the 
staffing needs of the Employer. 
Absent the prior written consent of the Employer, vacation days scheduled 
pursuant to Sections F.1 and F.2 above shall be scheduled on the basis of not 
less than five (5) consecutive work days. 
Scheduled vacation days may be cancelled by the Employer for compelling 
business reasons including, but not limited to, preparation for and "REAC" 
inspections and other staffing needs of the Employer after consultation with the 
affected employee(s) and due consideration given for hardships that may 
result from such cancellations. An employee on scheduled vacation at such 
times as cited above may be requested to report for work, on a voluntary basis, 
and reschedule hisker vacation at a mutually agreed upon later date. 
ARTICLE IX 
INSURANCE AND RETIREMENT 
Section 1 .E. Long Term Disabilitv NEW) 
Effective a s  of the start of the second month following ratification of this Agreement, or 
as soon thereafter as practicable, the Employer shall provide to each of its employees, at the 
Employer's expense, participation in a Prudential Insurance Company of America Long Term 
Disability Plan or in a comparable Plan. (A Summary Plan Description is attached.) The 
Employer's obligation to provide such coverage shall continue up to and until the expiration date 
of this Agreement at which time it shall cease. 
ARTICLE X 
EMPLOYEE STATUS AND RIGHTS 
Section 8. Transfers and Promotions (page 14) 
Correct typo at bottom of page 14 of 1999 through 2001 Agreement. Designate the 
second paragraph from the bottom of page 14 to be Sub-Section "3-A". (The "3" had been 
omitted.) 
Section 8. Transfers and Promotions 
Amend Sub-Section 4(A) (page 15) to read: 
"Subject to the provisions of Section 3. above, whenever there is a job or promotional 
opportunity, or whenever there is a vacancy at any location in the classifications of Custodial 
Worker, Maintenance Mechanic or Superintendent, the Employer will post a notice of same at all 
locations for a period of ten (10) work days absent compelling operational needs. Nothing herein 
stated shall preclude the Employer from assigning andlor hiring an employee(s) on an interim 
basis during said posting period. Such notice will specify the classification of the position, 
location of the position, special qualifications required for the position and final day for applying 
for said-position (which shall be no less than five 5 work days after the final day of posting 
absent compelling operational need(s) of the Employer.) In the event of a compelling operation 
need(s), the Employer shall designate the final day for applying for said position." 
9. AFtTICLE XIV 
DISCIPLINARY PROCEDURE 
Section 6: Notice of Discipline 
Sub-Section A. Change "twenty (20) calendar days" to "ten (10) calendar days". 
Sub-Section C. Delete " . . . in excess of thirty (30) days . . ." 
Section 7: Disciplinary Review Procedure 
Step 1: 
1. All references in Step 1, and elsewhere throughout this Agreement, to the 
Employer's Executive Director shall be followed by the phrase". . . or hisher 
designated representative . . . %9 
2. Change the last sentence of S t e ~  1 :to read: "In the event that the matter is not 
resolved by mutual agreement of the parties within seven (7) calendar days, the 
Union may proceed to Step 2. below, unless otherwise mutually agreed to by the 
parties. 
Sub-Section D. The parties agree that the demand for arbitration shall be submitted, by 
mutual consent, to a Contract Arbitrator listed below. Absent said mutual agreement to 
select an Arbitrator, the demand for arbitration shall be submitted to the New York City 
Office of the American Arbitration Association. 
Unless otherwise mutually agreed to by the parties, the Arbitration Panel shall 
consist of the following named Arbitrators: 
Stanley Aiges Martin F. Scheinman 
Ralph Berger Elliott D. Shriftman 
Howard Edelrnan Rosemary Townley 
Susan Mackenzie 
Step 2: Disciplinary Arbitration. Delete the 3rd and 4th sentence of paragraph A. 
Delete B and replace with the following: 
Either party's right to process the grievance to arbitration pursuant to the terms 
contained hereinabove shall be deemed waived and a demand for arbitration barred, 
should the complaining party fail to submit a written demand for arbitration of an alleged 
grievance, to the other party, by Registered Mail, Return Receipt Requested; within 
fifteen (15) work days after completion of Step 1 of the procedure grievance as set forth 
hereinabove. It is understood and agreed that only the parties to this contract shall have 
the right to file a demand for arbitration pursuant to this Article. 
The Arbitrator's authority is strictly limited to applying and interpreting the 
expressed terms and conditions of this Agreement. The Arbitrator has no authority to 
deal with any matter that is reserved to Management by Article XI11 hereof (except to the 
extent that this Agreement expressly limits said rights) and the Arbitrator may not add to, 
subtract fiom, or otherwise amend or modify the terms of this Agreement. 
The decision of the Arbitrator shall be final and finding upon the parties. Unless 
otherwise agreed to by the parties, such Contract Arbitrators shall serve on a rotating 
basis. The rules of the American Arbitration Association shall be applicable to 
arbitrations heard by Contract Arbitrators. 
Paragraph D - Delete 
ARTICLE XVI 
GRIEVANCE PROCEDURE 
A. Violation 
The Employer proposes to revise the second sentence of this Section to read: 
"The grievance will be deemed waived and the complaining party will be barred 
from filing a grievance unless said written grievance is submitted to the other party 
within ten (10) calendar days of the date that the complaining party knew, or should have 
known, of the alleged contract violation, but in no event may a grievance be filed beyond 
thirty (30) calendar days following the occurrence of the event alleged by the 
complaining party to be a violation of the term(s) of this Agreement." 
ARTICLE - 
SENIORITY 
1. A. Should the Employer deem it necessary to layoff eniployees, it 
shall recognize seniority in the following manner: 
In the event of a layoff of an employee who has completed hisher 
probationary period, bargaining unit seniority, as defined below, shall prevail provided, 
however, if the remaining more senior employees not scheduled for layoffs are not 
qualified to perform the necessary duties of the Authority, the Employer shall have the 
right to retain said less senior employees and layoff more senior employees. The 
Employer shall be under no obligation to train more senior employees to perform the 
required duties. 
B. In the event of a layoff of any employee, only one bump will be 
permitted, except that, if a Superintendent's position is abolished, the incumbent may, if 
qualified, bump the least senior maintenance mechanic who may, in turn, bump the least 
senior custodial worker, if any, provided that, in both instances, the employee to be 
bumped has less seniority than the employee seeking to bump himher. Except as 
specified above, the only employee who may be bumped by the employee originally 
scheduled to be laid off, shall be the employee with the least bargaining unit seniority. 
An employee who is "bumped" shall himselfierself have no bumping rights. 
2. Seniority, as used in this Agreement, shall apply solely to the matter of 
layoffs and recalls. An employee's seniority shall be measured by the length of the 
employee's continuous employment in the bargaining unit, except as otherwise 
specifically provided for in this Agreement. 
3. Whenever a vacancy occurs, employees who are on layoff in that 
classification for less than six (6) months shall be recalled in accordance with their 
bargaining unit seniority. If a vacancy occurs where no employee in that classification 
has recall rights, then the laid off employee with the most bargaining unit seniority will 
be recalled if helshe has the ability to do the work and if not, the next senior employee 
will be recalled, and so on. 
4 Notwithstanding anything else provided for in this Article, probationary 
employees may be laid off at the discretion.of the Employer without regard to seniority 
and shall not have recall rights. 
5. Employees shall lose their seniority and their status as employees for any 
of the following reasons: 
a. the employee is laid off for a period of six (6) months; 
b. the employee terminates voluntarily; 
c. the employee is discharged for just cause; 
d. the employee is absent for three (3) days without notifying the 
Employer, unless the employee has a reasonable excuse for not 
having done so; and 
e. the employee fails to report for work within five (5) days after 
recall from layoff, by certified mail to hisher last known address 
as given to the Employer, or the completion of an official leave of 
absence. 
ARTICLE XIX 
TERMS OF AGREEMENT 
Section I. Duration. 
The terms of this agreement shall be for a period of three (3) years commencing January 
1,2002 and terminating on December 3 1,2004. 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals 
the day and year first above written. 
LOCAL 456, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, AFL-CIO 
L' , Trustee 
Date: /[b8..~ 
THE MUNICIPAL HOUSING AUTHORITY 
FOR THE CITY 
By: 
PETER SM~%-& Director 
Date: 7 /  0 
